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ԋȁ  

Ⱶ ᵬ Ҋ ̔ 

̂ѿ̃ Ⱶ ᶭ ᴆȁ ᶫ̆ ꞉

⅞ Ⱶ Ḡ ̔ ᶫ ₮ΐ Ⱶ

ᶭ ᴆ ȁ ȁ‰ ȁ ȁ ̆Ҍ ᴋᵥ ȁ

Ẋ ̆ ῒ ȁ ȁ‰ ȁ ȁ Ȃ

Ⱶ Ҍ ᴋᵥ ᴋȂ 

̂ԋ̃ Ⱶ ֽ ꞉ ⅞ қ Ὲ ȁ ̆ 

қ ҉ Ὲ ̆Ҍ ᴋᵥ

̆ ᶭ Ạ₮ ᴋᵥ ‗ ֟ ̆

Ⱶ Ҍ ᴋȂ 

̂҈̃ Ⱶ ᴋᵥῒ ҩֲ ᶫ

Ⱶ Ҭ↓ Ḥ Ạᴋᵥ Ȃ 

̂ ̃ Ⱶ ҉ Ὲ ῃᵣ қ ҉ Ὲ Ὲ

῏ԍ ꞉ ⅞ ῏Ḥ Ȃ 

̂ԓ̃ Ⱶ ȁאָאל ȁ ҉ Ὲ ῃᵣ қ ̆

ᶭ Ὲ ↕̆ ꞉ ⅞ Ԋ ԅ ῀ ԅ

῏ ̆ ҉ Ὲ ȁ Ⱳ ȁ Ԋᴪȁ қ

ᴪ‗ ȁ ῏Ὲ Ⱶ ȁῈ ֟ ⅞ ̆ ҉ Ὲ ῏ֲ

ԅ ̆ ҉₮ΐԅ Ⱶ ̆

ȁ‰ ᴋȂ 

ȇῈ Ȉȇ ├ Ȉȇ Ⱳ Ȉ ȁ

ᴆ ̆ ҉ Ὲ ᶫ ῏ └ᵬȂ 
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҈ȁ Ẋ  

 

Ⱶ Ⱶ ̆ Ҋ↓Ẋ ҉̔ 

̂ѿ̃ ῏ ȁ ̕ 

̂ԋ̃ Ⱶ ᶭ ΐ ȁ‰ ȁ

̕ 

̂҈̃҉ Ὲ ꞉ ⅞ ₮ΐ ῏ ᴆ ȁ ̕ 

̂ ̃ ꞉ ⅞Ҍ ῒז ̆ ⌠ ‰̆

̕ 

̂ԓ̃ ꞉ ⅞ Ḥ ꞉ ⅞ ῏

ῃ ӈⱵ̕ 

̂Έ̃ ῒזҌ Ҍ Ҍ≠ Ȃ 
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ȁ ꞉ ⅞ Һ ῤ  

 

2022 ꞉ ⅞ ҉ Ὲ ԊᴪҊ ҍ

ᴪ ̆ ╠Ҭ ’̆ Ὲ

꞉ ꞉ ⅞Ȃ Ⱶ Ὲ 2022

꞉ ⅞ Ғҙ Ȃ 

 

̂ѿ̃ ꞉ № ’ 

 

꞉ ⅞ ԇ ꞉ ֲ ҹ285ֲ̆ Ὲ ꞉ ⅞ Ὲ

̂ Ὲ ̆Ҋ ̃ᴋ Ҭ ֲ ̂ҙⱵ̃ Ȃ 

꞉ ҍῈ Ὲ Ὲ ΐ ᵳ῏ Ὲ Ὲ

Ὲ ᴋ ⱵȂ 

꞉ Ҍ Ҍ ҹ ꞉ Ҋ ̔ 

̂1̃ 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

̂2̃ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

̂3̃ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

̂4̃ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

̂5̃ Ҍ ҍ҉ Ὲ ꞉ ̕ 

̂6̃Ҭ ᴪ ῒז Ȃ 

꞉ ⅞ ԇ ꞉ № ’ Ҋ ̔ 
 

 Ⱶ 
(҆ᴍ) 

ԇ

ᶛ 

꞉ ⅞Ὲ
ᶛ 

Ҭ ֲ ̂ҙⱵ̃

̂285ֲ̃ 
481.00 100.00% 0.51% 

 481.00 100.00% 0.51% 

̔1ȁ ⅞ ꞉ Ҍ Ԋȁ Ԋ Ὲ ҉ץ5%  ᴍ қ └
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ֲ ῒ Ẽȁ ȁ Ȃ 

2ȁ҉ ҍ ⱴӊ ҉ ̆ ԍ ԓ῀ Ȃ 

 

̂ԋ̃ ԇ  

 

1ȁ ꞉ ⅞ ꞉ ⅞ ҹῈ ꞉

Ὲ  A Ὲ ԋ׆ Ὲ ᴍȂ 

2ȁ ꞉ ⅞ ԇ ҹ481.00҆ᴍ̆ ꞉ ⅞

Ὲ Ὲ 94,902.405҆ 0.51%Ȃ 

Ὲ ῃ ῤ ꞉ ⅞

꞉ ⅞ Ὲ Ὲ 10%Ȃ ꞉ ⅞Ҭᴋᵥѿ ꞉

ῃ ῤ ꞉ ⅞ Ὲ ꞉ ⅞

Ὲ Ὲ 1%Ȃ 

꞉ ╠̆ Ὲ Ὲ ȁ ≠ȁ ᴍ

ȁ Ԋ ̆ ԇ ꞉ ⅞

Ȃ 

 

̂҈̃ ȁ ԇ ԇ ῏  

 

1ȁ ꞉ ⅞  

꞉ ⅞ ҹ ԇ ꞉ ῃ

ӊ ̆ Ҍ 48ҩ Ȃ 

2ȁ ꞉ ⅞ ԇ  

ԇ ꞉ ⅞ Ὲ қ ᴪ Ԋᴪ ̆ ԇ

ҹ֜ ȂῈ қ ᴪ 60 ῤ ꞉ ԇ

Ὲ ȁ ȂῈ 60 ῤ ҉ ᵬ ̆

̆ ꞉ ⅞̆ ԇ ̆ Ὲ ӊ 3ҩ
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ῤҌ Ῥ ꞉ ⅞Ȃ 

3ȁ ꞉ ⅞  

꞉ ⅞ №≢ҹ ԇ ԇ 12ҩ

ȁ24ҩ ȁ36ҩ Ȃ 

꞉ ⅞ қ ᴪ ̆ ԇ ԇ 12ҩ

ץ Ȃ ҹ֜ ̆ᵖҌ Ҋ↓ ῤ ̔ 

̂1̃Ὲ ȁ Ὲ ╠҈ ῤ̆ Ὲ

̆ Ὲ ╠҈  ̕

̂2̃Ὲ ȁҙ ȁҙ Ὲ ╠ ῤ  ̕

̂3̃ Ὲ ῒ ֜ ᴇ ֟ Ԋᴆ

ӊ ῀‗ ӊ ᶭ ӊ  

̂4̃Ҭ ᴪ ├֜ ῒ Ȃ 

4ȁ  

ῤ̆ ⌠ ꞉ ⅞ ᴆ̆ ꞉

ԇ 12ҩ 36ҩ ῤ№҈ Ȃ 

̔ 
 

  ᶛ 

ѿҩ  

ԇ ԇ  12 ҩ ҩ

֜ ԇ ԇ  24 ҩ

ῤ ѿҩ֜  

 

30% 

ԋҩ  

ԇ ԇ  24 ҩ ҩ

֜ ԇ ԇ  36 ҩ

ῤ ѿҩ֜  

 

30% 

҈ҩ  

ԇ ԇ  36 ҩ ҩ

֜ ԇ ԇ  48 ҩ

ῤ ѿҩ֜  

 

40% 

҉ ῤ ⌠ ᴆ Ҍ
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̆ Ὲ Ȃ 

 

̂ ̃ ᴇ ᴇ  

 

1ȁ ᴇ  

ᴇ ҹ29.27ᾝ/ ̆ ԇ ᴆ ̆ ꞉ ץ

29.27ᾝ ᴇ ӯῈ ꞉ Ὲ Ȃ 

2ȁ ᴇ  

꞉ ⅞ ᴇ Ҍᵞԍ ̆ғҌᵞԍҊ↓ᴇ

̔ 

1ȁ ꞉ ⅞ Ὲ ╠1ҩ֜ Ὲ ֜ ᴇ̂╠1ҩ֜

֜ /╠1ҩ֜ ֜ ̃̆ҹ 29.27ᾝ̕ 

2ȁ ꞉ ⅞ Ὲ ╠20ҩ֜ Ὲ ֜ ᴇ̂╠20ҩ֜

֜ /╠20ҩ֜ ֜ ̃̆ҹ 28.57ᾝȂ 

 

̂ԓ̃ ԇҍ ᴆ 

 

1ȁ ԇ ᴆ 

Ҋ↓ ԇ ᴆ ̆Ὲ ꞉ ԇ ̆ ӊ̆ Ҋ

↓ᴋѿ ԇ ᴆ ̆↕Ҍ ꞉ ԇ Ȃ 

̂1̃Ὲ Ҋᴋѿ ̔ 
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③҉ 36ҩ ῤ₮ ȁῈ ȁῈ ≠

№ ̕ 

④ Ҍ ꞉ ̕ 

⑤Ҭ ᴪ ῒז Ȃ 

̂2̃ ꞉ Ҋᴋѿ ̔ 

① 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

② 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

③ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

④ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

⑤ Ҍ ҍ҉ Ὲ ꞉ ̕ 

⑥Ҭ ᴪ ῒז Ȃ 

2ȁ ᴆ 

ῤ̆ Ҋ↓ ᴆ ̆ ꞉ ̔ 

̂1̃Ὲ Ҋᴋѿ ̔ 

① ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ

̕ 

② ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

③҉ 36ҩ ῤ₮ ȁῈ ȁῈ ≠

№ ̕ 

④ Ҍ ꞉ ̕ 

⑤Ҭ ᴪ ῒז Ȃ 

̂2̃ ꞉ Ҋᴋѿ ̔ 
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① 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

② 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

③ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

④ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

⑤ Ҍ ҍ҉ Ὲ ꞉ ̕ 

⑥Ҭ ᴪ ῒז Ȃ 

Ὲ ҉ ̂1̃ ӊѿ ̆ ꞉ ꞉ ⅞

ᵖ Ὲ ̕ ѿ ꞉ ҉ ̂2̃

ӊѿ ̆ ꞉ ꞉ ⅞ ᵖ

Ὲ Ȃ 

3ȁῈ ҙ  

꞉ ⅞ ҹ2022-2024 ҈ҩᴪ ̆ ҩᴪ

ѿ ̆ ҙ Ҋ ̔ 

 ҙ  

 

ѿҩ  

2021ץ ҙ ῀ҹ ̆  2022 ҙ ῀ Ҍᵞԍ

15%Ȃ 

 

ԋҩ  

2021ץ ҙ ῀ҹ ̆  2023 ҙ ῀ Ҍᵞԍ

15%Ȃ 

 

҈ҩ  

2021ץ ҙ ῀ҹ ̆2024 ҙ ῀ Ҍᵞԍ

15%Ȃ 

Ὲ ҉ ҙ ̆ ꞉ ⅞  

Ҍ ̆ Ὲ Ȃ 

4ȁҩֲ  
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꞉ ҩֲ Ὲ └ ῏ ‰ ̆ҩֲ

ᶛ̂Ñ ╠ѿ ҩֲ ̔ 

 A-ᴨ  B-  C-  

ҩֲ ᶛ 

̂N  ̃
100

% 

0% 

Ὲ ҙ ̆ ꞉ ҩֲ ̗ҩֲ

⅞ ×ҩֲ ᶛ̂N Ȃ̃ 

꞉ Ҍ ̆ Ὲ Ȃ 

 

̂Έ̃ ꞉ ⅞ῒזῤ  

 

꞉ ⅞ ῒזῤ ȇ ᴍ Ὲ 2022

꞉ ⅞ ̂ ̃ Ȉ Ȃ
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ԓȁ Ⱶ  

 

̂ѿ̃ 2022 ꞉ ⅞

 

1ȁ Ҍ ȇ Ⱳ Ȉ Ҍ ꞉ ⅞ ̔ 

̂1̃ ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ

̕ 

̂2̃ ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

̂3̃҉ 36ҩ ῤ₮ ȁῈ ȁῈ

≠ № ̕ 

̂4̃ Ҍ ꞉ ̕ 

̂5̃Ҭ ᴪ ῒז Ȃ 
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≠ № ̕ 

̂4̃ Ҍ ꞉ ̕ 

̂5̃Ҭ ᴪ ῒז Ȃ 

4ȁ ₮ Ҋ↓ ӊѿ ̆ ꞉ ⅞ ̔ 

̂1̃Ὲ └ ̕ 

̂2̃Ὲ ₮ ȁ№ Ȃ 

5ȁῈ Ḥ ᴆ Ẋ ȁ ̆ Ҍ

ԇ ᴆ ̆ Ὲ ѿ ̕ ꞉

̆ ꞉ Ȃ Ԋᴪ

╠ ꞉ ⅞ ῏ ꞉ Ȃ ҉ Ԋ Ҍ

ᴋ ꞉ ̆ ꞉ ⅞ ῏ ̆ Ὲ

ᴋ ễȂ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ҹ̔

2022 ꞉ ⅞ ῏ Ȃ 

 

̂ԋ̃ Ὲ ꞉ ⅞  

 

꞉ ⅞ ԅ ꞉ ⅞ ȁ ԇ ꞉

ȁ ̆ ֓ ᵬ ῏ ȁ ᴆ ῏

Ȃ ꞉ ⅞ ᵬ҉ Ȃ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ҹ̔

2022 ꞉ ⅞ ῏ ȁ ᴆ ̆ ғ

ᵬ ҉ΐ Ȃ 

 

̂҈̃ ꞉  
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2022 ꞉ ⅞ ῃ ꞉ ῏

ȁ ᴆ ̆Ҍ Ҋ↓ ̔ 

̂1̃ 12ҩ ῤ ├֜ ҹҌ ֲ ̕ 

̂2̃ 12ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

̂3̃ 12ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

̂4̃ΐ ȇῈ Ȉ Ҍ ᴋῈ Ԋȁ ֲ ̕ 

̂5̃ Ҍ ҍ҉ Ὲ ꞉ ̕ 

̂6̃Ҭ ᴪ ῒז Ȃ 

ᴋᵥѿ ꞉ ῃ ῤ ꞉ ⅞ Ὲ

꞉ ⅞ Ὲ Ὲ 1%Ȃ ̆ ꞉ Ҭ

Ὲ Ԋȁ Ԋ Ὲ ҉ץ5% ᴍ қ └ֲ

ῒ Ẽȁ ȁ Ȃ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ҹ̔

2022 ꞉ ⅞ ꞉ ȇ Ⱳ Ȉ

Ȃ 

 

̂ ̃ ꞉ ⅞ ₮  

 

1ȁ 
ȁ2022
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2022 ꞉ ⅞Ҭ̆ᴋᵥѿ ꞉ ῃ

ῤ ꞉ ⅞ Ὲ ꞉ ⅞ Ὲ Ὲ

1%Ȃ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ҹ̔

2022 ꞉ ⅞ ₮ ῏ ȁ ᴆ

Ȃ 

 

̂ԓ̃ ҉ Ὲ ҹ ꞉ ᶫᴋᵥ Ⱶ ꜛ

 

 

2022 ꞉ ⅞Ҭ ̔ 

“ ꞉ ҹ ꞉ ”ȁ“Ὲ Ҍҹ ꞉

ᶭ ꞉ ⅞ ῏ ᶫ ץ ῒזᴋᵥ Ⱶ ꜛ̆

ҹῒ ᶫ Ḡ”Ȃ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ₮ΐ

̆ Ⱶ ҹ̔ 2022 ꞉ ⅞Ҭ̆҉ Ὲ

Ҍ ҹ ꞉ ᶫᴋᵥ Ⱶ ꜛ Ȃ 

 

̂Έ̃ ᴇ ᴇᶭ ᴇ

 

 

1ȁ ᴇ  

ᴇ ҹ29.27ᾝ/ ̆ ԇ ᴆ ̆ ꞉ ץ

29.27ᾝ ᴇ ӯῈ ꞉ Ὲ Ȃ 
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2ȁ ᴇ  

꞉ ⅞ ᴇ Ҍᵞԍ ̆ғҌᵞԍҊ↓ᴇ

̔ 

̂1̃ ꞉ ⅞ Ὲ ╠1ҩ֜ Ὲ ֜ ᴇ̂╠1ҩ֜

֜ /╠1ҩ֜ ֜ ̃̆ҹ 29.27ᾝ̕ 

̂2̃ ꞉ ⅞ Ὲ ╠20ҩ֜ Ὲ ֜ ᴇ̂╠20ҩ֜

֜ /╠20ҩ֜ ֜ ̃̆ҹ 28.57ᾝȂ 

̆ Ⱶ ₮ΐ ̆ Ⱶ ҹ̔ 2022

꞉ ⅞ ᴇ ȇ Ⱳ Ȉ ῏ ̆ ῏ ᴇᶭ

ᴇ ȁ ̆ ≠ԍ ꞉ ⅞ ≠ ̆ ≠ԍῈ

̆ ≠ԍῈ ̆Ҍ ҉ Ὲ ῃᵣ қ≠ Ȃ 

 

̂҂̃ ꞉ ⅞ ҉ Ὲ ῃᵣ қ≠

 

 

1ȁ 2022 ꞉ ⅞ ῏ ȁ  

Ὲ 2022 ꞉ ⅞ ȇ Ⱳ Ȉ ῏ ̆ғ ȇῈ

Ȉȁȇ ├ Ȉ ῏ ȁ ᴆ Ȃ 

2ȁ 2022 ꞉ ⅞ ҍ  

꞉ ⅞ ҹ ԇ ꞉ ῃ

ӊ ̆ Ҍ 48ҩ Ȃ 

ῤ̆ ⌠ ꞉ ⅞ ᴆ̆ ꞉

ԇ 12ҩ 36ҩ ῤ№҈ Ȃ

̔ 

  ᶛ 
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ᴪץ ԊⱵ ₮ΐ ҹ‰Ȃ 

 

̂Ӝ̃Ὲ ꞉ ⅞ ҉ Ὲ ⱬȁ қ

 

2022 ԇ ̆ ꞉ ῤ ≠ └‗ ԅ ҩ

꞉ ⅞ ҉ Ὲ ⱬ қ ̔ 

Ὲ ҙ Ὲ ᴇ҉ ̆ ꞉ ≠ ῃᵣ қ ≠

ᶛ ῏ Ȃ 

꞉ ⅞ ̆ ≠ ҍῈ

ⱬ ῃᵣ қ≠ ̆ ҉ Ὲ ⱬ қ

ⱴ֟ ғ Ȃ 

№ ̆ Ⱶ ҹ̔׆ ̆ 2022 ꞉

⅞ ҉ Ὲ ⱬ қ Ȃ 

 

̂ ̃ ҉ Ὲ ᵣ Ⱳ  

 

2022 ꞉ ⅞ Ὲ

Ȃ №ҹңҩ ̆№≢ҹῈ ҙ ҩֲ

Ȃ 

Ὲ ҙ ҹ ҙ ῀ ̆ ҙ ῀ Ὲ

’ ⱬȁ Ὲ ҙⱵ ל ̆

Ὲ ⱬ ҙ Ԉⱬ ȂῈ ȁ ̆ ᾟ№

ԅ ╠ ’ ⅞ Ȃ 

Ὲ ҙ ̆Ὲ ҩֲ ԅҤ ᵣ ̆

꞉ ᵬ Ạ₮ ҹ‰ ȁῃ ᴇȂῈ ꞉

╠ѿ ̆ ꞉ ҩֲ ⌠ ᴆȂ 

№ ̆ Ⱶ ҹ̔ 2022 ꞉ ⅞Ҭ





21 / 20  

ᵖ Ὲ ̕ ѿ ꞉ ҉ 2

ӊѿ ̆ ꞉ ꞉ ⅞ ᵖ Ὲ

Ȃ 

№ ̆ Ⱶ ҹ̔҉ ᴆ ȇ Ⱳ Ȉ ῏ Ȃ 
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Έȁ ᴆ  

 

̂ѿ̃ ᴆ 

 

1ȁȇ ᴍ Ὲ 2022 ꞉ ⅞̂ ̃Ȉ̕ 

2ȁȇ ᴍ Ὲ ԓ Ԋᴪ Ӝ ᴪ ‗ Ὲ Ȉ̕ 

3ȁȇ ᴍ Ὲ Ԋ῏ԍ ԓ Ԋᴪ Ӝ ᴪ ῏Ԋ

Ȉ̕ 

4ȁȇ ᴍ Ὲ ԓ Ԋᴪ Ӝ ᴪ ‗ Ὲ Ȉ̕ 

5ȁȇ ᴍ Ὲ ȈȂ 

 

̂ԋ̃  

 

ᵝ ̔҉ ᴍ Ὲ  

 Ⱳ ֲ̔  

̔021-52583137  

ᴰ ̔021-52588686 

̔҉ 639  

̔200052 



 

̂ ̆ҹȇ҉ ᴍ Ὲ ῏ԍ

ᴍ Ὲ 2022 ꞉ ⅞̂ ̃ӊ Ⱶ

Ȉ ̃ 

 

 

 

Ⱳֲ̔ 

 

 

 

҉ ᴍ Ὲ  

2022 3 31  
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